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DISCLOSURE POLICY

This document applies to all companies in the Enecarporated (‘Emera”) groupfcompanies
(collectively, “the Gompany”).

OBJECTIVE AND SCOPE

The objective of this disclosure policy is to ergstinat communications of Material Information (as
defined below) to the investing public about ther(any:
» are accurate and complete;
» fairly present in all material respectse Company financial condition and its results of
operations; and
e are made on a timely basis and in compliance wifilieable laws, rules and regulations.

This disclosure policy outlines the Company's apphoto the disclosure of Material Information
respecting the Company and provides guidelinesdieclosure. Employees, senior management and
directors of the Company are required to conduemselves in accordance with this policy and its
objective.

APPLICATION

This disclosure policy extends to all employeesh# Company, members of the various boards of
directors, and persons authorized to speak on fbehahe Company. It covers financial and non-
financial disclosure in documents filed with thecwgties regulators and written statements made in
annual and quarterly reports, management's dismussid analysis (‘“MD&A”), news releases, letters to
shareholders, presentations by senior managementnésrmation contained on the websites of the
Company and other electronic communications. lema$ to oral statements made in meetings and
telephone conversations with analysts and investaerviews with the media as well as speechess9r
conferences and conference calls.

DISCLOSURE COMMITTEE

Emera has established a Disclosure Committee (“Gteet) responsible for overseeing the Company's
disclosure practices. The Committee consists ofefala President and Chief Executive Officer
(“Emera’'s CEQO”), Nova Scotia Power's President @heef Executive Officer, TECO Energy, Inc.’s
President and Chief Executive Officer, Emera’s C€CHeancial Officer (“CFO”), Emera’s Chief
Operating Officer Electric Utilities — Canada, U®mheast and Caribbean, Tampa Electric Company’s
President, New Mexico Gas Company'’s President, Bis\&inancial Controller, Emera'’s Vice President
Finance, Emera’'s Executive Vice-President StakefholRelations and Regulatory Affairs, Vice
President, Investor Relations, Emera’s ExecutiveeMrresident Business Development and Strategy,
Emera’s Chief Legal and Compliance Officer, the fooate Secretary, the General Counsel, Emera
Energy Inc.’s President and Chief Operating Offid@mera Maine’s President and Chief Operating
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Officer, Emera Caribbean Holdings Inc.’s Presidantd Chief Executive Officer. The Committee's
mandate is set out in a Disclosure Committee Charte

In accordance with the Disclosure Committee Chattex Committee is responsible for reviewing all
core disclosure documents, which are required tdilee with Canadian securities administrators or
distributed to investors and news releases and ettramunications for general disclosure containing
Material Information.

The Committee is also responsible for making deitsations with respect to the materiality of
information. It is essential that the Committeekiept fully apprised of all pending material Company
developments in order to evaluate and discuss thesets and to determine the appropriateness and
timing for public release of information.

The Committee will meet at least quarterly and ntige as frequently as circumstances dictate afid wi
keep minutes of its proceedings. The Committeespansible for evaluating this disclosure policd an
its effectiveness, and for recommending to the 8aar Directors any amendments to this policy it
determines are appropriate.

COMMUNICATION AND EDUCATION

The Committee is responsible to take reasonablesunes to ensure the education of directors, officer
and employees about disclosure issues and thitosligse policy The Committee will communicate
internally to ensure that this disclosure policyvisll understood and consistently applied by aflice
management participants, and regularly communiceitezgimployees The Committee wilestablish a
training program as required for individuals withttre Company who are involved in the disclosure
review process and for each authorized spokespefsiie Company in order to assist such individuals
in fulfilling their responsibilities.

RESPONSIBILITIES OF ALL EMPLOYEES

All employees who become aware of a significanteflgyment which is, or may become, Material
Information relating to the Company must promptiyorm senior management and, through senior
management, the Disclosure Committee of the siamti development.

Only designated spokespersons and their designagsespond to inquiries from the media, analysts,
regulators, investors, investment dealers, creating agencies or other members of the investment
community.

Material Information may be disclosed if it is ihet necessary course of business to do so and the
recipient is under an obligation to maintain itsyfedentiality; but this exception does not apply to
disclosure made to the media, analysts, institatiowvestors or other market professionals.
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Employees must maintain the confidentiality of Mterial Information which has not been generally
disclosed in accordance with this Policy, excepthe extent disclosed in the necessary course of
business in accordance with this Policy.

The Disclosure Committee has oversight over the @aomy's disclosure practices and all employees are
required to comply with the procedures and timetalastablished by the Disclosure Committee for the
preparation, review and dissemination of Matem&bimation regarding the Company.

PRINCIPLES OF DISCLOSURE OF MATERIAL INFORMATION

“Material Information” is any information relating the business and affairs of the Company thatdvou
reasonably be expected to result in a significiwainge in the market price or value of the Company's
securities or that would reasonably be expectdwht@ a significant influence on a reasonable ioresst
investment decisions. For greater certainty, gooitant development in, or relating to, any compahy
the Emera Group could constitute Material Informiatin relation to Emera.

Examples of developments that may give rise to Natenformation include, but are not limited thet
following:

* Changes in share ownership that may affect confriie Company.

» Changes in corporate structure, such as reorg&msatimalgamations, etc.
» Take-over bids or issuer bids.

* Major corporate acquisitions or dispositions.

* Changes in capital structure.

» Borrowing of a significant amount of funds.

* Public or private sale of additional securities.

* Entering into, or loss of, significant contracts.

* Firm evidence of significant increases or decreasegsar-term earnings prospects.
» Changes in capital investment plans or corporagectiises.

» Significant changes in management.

» Significant litigation.

* Major labour disputes or disputes with major cocttves or suppliers.

» Events of default under financing or other agreemen

* A change in dividend policy.

Employees with questions about whether particutarfidential information concerning the Company
may be material or may be required to be genemitglosed should refer their questions to the
Corporate Secretary's Office.

In complying with the requirement to promptly des¢ all Material Information under applicable
securities laws and stock exchange rules, the Coynpaéll adhere to the following basic disclosure
principles:
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1. Information that has been determined to be mateiilalbe publicly disclosed immediately via
news release, except in circumstances as desdréled.

2. In certain circumstances, it may be determineddisiosure would be unduly detrimental to the
Company (for example if release of the Informatvoould prejudice negotiations in a corporate
transaction). In such instance, the information bal kept confidential until it is determined that
it is appropriate to publicly disclose. If the Maal Information consists of a material change in
the business, operations or capital of the Compé#rg,Committee will cause a confidential
material change report to be filed with the appileasecurities regulators, and will periodically
(at least every 10 days) review its decision topkéee information confidential (also see
‘Rumours’). Until this Material Information is publy disclosed, all insiders and selected senior
management with knowledge of the Material Informmatwill be prohibited from trading in the
Company's shares.

3. Disclosure must consider any information the omissof which would make the rest of the
disclosure misleading (half-truths are misleadimg).employees, officers and directors should
bring to the attention of management and the Cotemiany information publicly disclosed or
proposed to be publicly disclosed which they baisvbe misleading, incomplete or inaccurate.

4. Unfavourable Material Information must be disclosedpromptly and completely as favourable
information.

5. There is to be no selective disclosure. Previousldisclosed Material Information must not be
disclosed to selected individuals (for exampleaminterview with an analyst, a speech to an
industry conference, or in a telephone conversatiith an investor). If previously undisclosed
Material Information has been inadvertently diseibdo an analyst or any other person not
bound by an express confidentiality obligation, lsueformation must be broadly disclosed
immediately via news release.

6. Disclosure on the Company's website alone doesomdtitute adequate disclosure of Material
Information.

7. Disclosure must be corrected immediately if the @any subsequently learns that earlier
disclosure by the Company contained a material atrthe time it was given.

8. Updates to previously disclosed Material Informatsthould be made if subsequent events result
in such previously disclosed Material Informatiagtbming misleading.

9. Disclosure should be consistent among all audienoekiding the investment community, the
media, customers and employees.

DESIGNATED SPOKESPERSONS

The commitment to timely, factual and accurate Id@are, requires oversight and coordination of all
disclosure of information about the Company. Eneer@EO and CFO, Executive Vice-President
Stakeholder Relations and Regulatory Affairs, Vieeessident Investor Relations, Vice President
Communications and Corporate Affairs, Chief Legatl @Compliance Officer, Corporate Secretary,
General Counsel, and other designated communicagiersonnel are the official spokespersons for the
Company. Individuals holding these offices or gosg may, from time to time, designate others withi
Emera or its affiliates to speak on behalf of tlmerpany or to respond to specific inquiries.
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Employees, officers and directors who are not aigbd spokespersons are not permitted to speak on
behalf of the Company or to respond to inquiriesrfithe investment community, the media, investors,
shareholders or other third parties, unless spatiyi asked to do so by an authorized spokesperson
required by law. Members of the Boards of Directsnall refrain from responding to inquiries frone th
investment community, the media, investors, shddehns, government or other third parties unless
required by law. Inquiries from the investment coamity, the media, investors, shareholders,
government or other third parties shall be refetced designated spokesperson. In accordance kath t
Chair of the Board of Directors Charter, at theuesj of Emera’s CEO, or where appropriate, the Chai
of the Board of Directors shall represent the Boatdofficial functions and meetings with major
shareholder groups and other stakeholder groups.

MAINTAINING CONFIDENTIALITY

Any employee, or other agent of Emera, privy to fdemtial information, including Material
Information which has not yet been generally diseth is prohibited from communicating such
information to anyone else, unless it is necesgado so in the course of business or requirechiy |
Access to confidential information will be limitéd only those who need to know the information.

Employees with questions about whether particuibormation may be provided to anyone outside of
the Company, whether information is Material Infation and whether the Material Information has
been generally disclosed, should refer their qaestto the Office of the Corporate Secretary.

Outside parties who, in the necessary course oiéss, are provided with Material Information
concerning the Company which has not been genatatjosed must be told that they must not divulge
such information to anyone else, other than innbeessary course of business and that they may not
trade in the Company's securities until the infdiamais publicly disclosed. Such outside partiesudti

be asked to confirm their commitment to non-disatesn a written confidentiality agreement. In arde

to prevent the misuse or inadvertent disclosurMaterial Information, the procedures set forth belo
should be observed at all times:

1. Documents and files containing confidential infotima should be kept in a safe place to which
access is restricted to individuals who "need tovkhthat information in the necessary course of
business and code names may be used as necessary.

2. Confidential matters should not be discussed inlipydaces or where the discussion may be
overheard.

3. Confidential documents should not be read or dygulain public places and should not be
discarded where others can retrieve them.

4. Employees must ensure they maintain the confid@gtiaf information in their possession
outside of the office as well as inside the office.
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5. Transmission of documents by electronic means, aadby fax or directly from one computer to
another, should be made only where it is reasortaldbelieve that the transmission can be made
and received under secure conditions.

6. Unnecessary copying of confidential documents shda@ avoided and documents containing
confidential information should be promptly removiedm conference rooms and work areas
after meetings have concluded. Extra copies ofidential documents should be shredded or
otherwise destroyed.

7. Access to confidential electronic data should Istricted through the use of passwords.

TRADING RESTRICTIONS AND BLACKOUT PERIODS

It is illegal for anyone with knowledge of Materi@formation affecting a public company that has no
been publicly disclosed to purchase or sell sdesrivf that public company. Except in the necessary
course of business, it is also illegal for anyoaeirtform any other person of non-public Material
Information. Therefore, insiders and employees Witbwledge of confidential or Material Information
about the Emera Group, or its counter-parties igotiations of material potential transactions, are
prohibited from trading securities in the Compamythee counter-parties until the information hasrbee
fully disclosed and a reasonable period of timegessed for the information to be widely dissenadat
Pre-authorized purchases of shares through the dyewl Common Share Purchase Plan and the
Common Shareholder Dividend Reinvestment and SRarehase Plan are excepted. Except in the
province of Quebec, stock options may also be ésenidor the purchase of shares through the Senior
Management Stock Option Plan by participants; h@nesales of shares acquired through such exercise
are prohibited.

Insiders are personally responsible for filing aete and timely Insider trading reports. Insiders a
required to provide a copy of all insider repodghte Office of the Corporate Secretary concurvatit
their filing to regulatory authorities.

Trading blackout periods will apply to those emgey with access to undisclosed Material Information
during periods when financial statements are b@repared but results have not yet been publicly
disclosed. The blackout period commences on thengl\business day of the month following the end
of a quarter and ends on the second business dawifty the issuance of a news release disclosing
guarterly results.

Blackout periods may be prescribed from time tcetims a result of special circumstances relatirtdo
Company pursuant to which insiders of the Compaouldvbe precluded from trading in securities of
the Company. All parties with knowledge of such cglecircumstances should be covered by the
blackout. Such parties may include external adsisoich as auditors, legal counsel, investment lbanke
and counterparties in negotiations of material pidétransactions.

In general, all employees and directors of the Camgpmust comply with its insider trading restriciso
information about which is available from the O#iof the Corporate Secretary.
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In order to avoid potential perception or appeaganicselective disclosure, the Company will observe
quarterly quiet period, during which no earningsdgnce or comments with respect to the current
quarter’s operations or expected results will bevgled to analysts, investors or other market
professionals. The quiet period will run betweea émd of the quarter and the release of the qlarter
earnings announcement. The Company need not stamraimunications with analysts or investors
during the quiet period. However, communicationshwanalysts or investors should be limited to
responding to inquiries concerning publicly avaiabr non-material information.

ROLE OF EMPLOYEES IN COMPANY DISCLOSURE

It is important that everyone within the Companykem&nown to the Committee Material Information

relating to the Company, including any of its sdiemiies. Employees must provide that information to
the Committee as soon as they become aware tisabit may be, material. Material Information can b

disclosed within the time periods specified undgpli@able securities legislation and by the Toronto
Stock Exchange (TSX). This applies throughout tearybut is particularly critical when annual or
quarterly financial statements and MD&A and the @amy's annual information form are being
prepared.

Any document publicly filed by the Company, suchnasvs releases and material change reports, must
also be accurate and not misleading and must graenformation that may be material to an inwest
deciding whether or not to purchase shares of tragany.

An employee reviewing an offering document of then(any or any other continuous disclosure

document must identify information that the emp¥®@ows or reasonably believes to be misleading or
inaccurate in the document. The employee shoulnl adsise a member of the Committee if he or she
believes that the document omits a fact or inforomathat may be material to an understanding of the
results of operations of the Company or the peréree of the Company as a whole.

ROLE OF AUDIT COMMITTEE IN COMPANY DISCLOSURE

In accordance with its charter, the Audit Commité¢he Board of Directors of Emera will review twit
the external auditors and management and eitheoapppursuant to delegated authority in the cdse o
Emera’s quarterly financial statements and rel&a&A, or otherwise recommend to the Board of
Directors for approval, Emera's quarterly and ahawaited financial statements and related MD&A,
any documents containing Emera’'s annual auditeahdial statements, and all earnings news releases.

NEWS RELEASES

The Company has established procedures for thebdigson of news releases. There are modified
procedures for news releases used for generalmiaftonal purposes versus those communicating
Material Information.
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Once the Committee determines that a developmenatsrial, it will authorize the issuance of a news
release, unless the Committee determines thatdemtlopments must remain confidential for the time
being, appropriate confidential filings are madd aantrol of that undisclosed information is inst#d.
The Audit Committee of Emera's Board of Directa@sgiews all news releases containing: (i) financial
information based on or taken from the Companyiaricial statements; or (ii) any earnings guidance
(or updates to any previously issued earnings gaigla prior to the issuance of such releases.

Should a material statement inadvertently be made iselective forum, a news release will be
immediately issued in order to fully disclose timdormation.

If the TSX is open for trading at the time of aposeed announcement, prior notice of a news release
announcing Material Information must be providedhe TSX to enable a trading halt, if requested by
the Company or deemed necessary by the TSX. Ifiws melease announcing Material Information is
issued outside of trading hours, the TSX must bdied before the market opens or after the market
closes, as applicable. The Corporate Secretaryhendice President, Investor Relations are resjpbasi

for all communications with the TSX.

Annual and interim financial results will be pulijiceleased promptly following approval by the Audi
Committee or Board of Directors, as applicabletheffinancial statements and notes thereon antécela
MD&A.

News releases will be disseminated through an approews wire service that provides simultaneous
national and/or international distribution to albck exchange members, relevant regulatory bodies,
major business wires, national financial media tredlocal media in areas where company operations
exist.

News releases will be posted on Emera’'s websiteenimately after release over the news wire. The
news release page of the website shall includet@enthat advises the reader that the information
posted was accurate at the time of posting, butlmeaguperseded by subsequent disclosure.

CONFERENCE CALLS

Conference calls will be held for quarterly earsiramnd major corporate developments and shall lae in
format whereby discussion of key aspects is adakessimultaneously to all interested parties, sase
participants by telephone and others in a listeg-omode by telephone or via a webcast over the
Internet. The call will be preceded by public dmesggation of a news release containing all relevant
Material Information. At the beginning of the cadlln Emera spokesperson will provide appropriate
cautionary language with respect to any forwardkiog Information and direct participants to pubyicl
available documents containing the assumptionssitbaties and a full discussion of the risks and
uncertainties.

The Company will provide advance notice of the eoafice call and webcast through a news release
announcing the date and time and providing inforomabn how interested parties may access the call
and webcast. In addition, the Company may sendations to analysts, institutional investors, the
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media and others invited to participate. Any nortarial supplemental information provided to
participants will also be posted to the website dtvers to view. An archived audio webcast on the
internet will be made available following the cldl a minimum of 30 days, for anyone interested in
listening to a replay.

A debriefing meeting will be held immediately aftee conference call and if such debriefing uncever
selective disclosure of previously undisclosed Matelnformation, there will be an immediate
disclosure of such information broadly via newgsaske.

SPEECHES

Similar principles apply whenever Emera's spokespes speak at public events such as conferences.
Speeches must be reviewed by the Committee prideligery to ensure that no Material Information is
disclosed. Between scheduled meetings of the Cteenispeeches will be reviewed by Emera’s CEO
and CFO or, by either one of them together withtlomember of the Committee. In the event that
Material Information is disclosed selectively, sudfiormation will be announced broadly via news
release. The Communications group, in collaboratth the Investor Relations group, will determine
which speeches are appropriate for posting on #iesite. A debriefing meeting will be held following
the speaking engagement to review whether selediseosure of previously undisclosed Material
Information has occurred and, if so, to disclosghsanformation broadly via news release.

RUMOURS

As a general rule, and so long as it is clear tftCompany is not the source of a market rumaner, t
Company will not comment, affirmatively or negatieon any rumours and will respond consistently
to rumours, saying, “As a policy, we do not commentrumours or speculation.” Should a stock
exchange request that Emera make a definitiverstatein response to a market rumour that is causing
significant volatility in the stock, the Committeeéll consider the matter and decide whether ortoot
make a policy exception. If the rumour is true inoke or in part, this may be evidence of a leakl, e
Committee will consider whether or not to issue ews release disclosing the relevant Material
Information and, if not, what additional steps ddobe taken to maintain the confidentiality of the
information.

CONTACT WITH ANALYST S,INVESTORS AND THE MEDIA

Disclosure in individual or group meetings with bBsés, investors and the media does not constitute
adequate disclosure of non-public Material Inforomat If it is intended to announce Material
Information at an analyst or shareholder meetingaonews conference or conference call, the
announcement must be preceded by a news release.

Meetings with analysts and investors will be hetdam individual or small group basis as needed. The
Company will initiate contact with or respond toafrst and investor calls in a timely, consistend an
accurate fashion in accordance with this disclopoiiey.
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The Company will provide only non-material infornaet through individual and group meetings, in
addition to previously publicly disclosed informati recognizing that an analyst or investor may re-
construct this information into a mosaic that corgdult in Material Information. The materiality of
information cannot be altered by breaking downitiiermation into smaller, non-material components.

Where practicable more than one Company represantaill be present at all individual and group

meetings. A debriefing will be held after such nmegt and if such debriefing uncovers selective
disclosure of previously undisclosed Material Imfation, the Company will immediately disclose such
information broadly via news release.

The Company will maintain a record of all meetinggh members of the investment community and
discussions with analysts, in accordance with ¢tention periods contained in this disclosure golic

In fulfilling their responsibilities as the represgatives of shareholders, directors may receivetimge
requests from investors.

Generally, directors should refer to the Corpoferetary any inquiries that are received direftdgn
investors. Where a director is contacted by anstoredirectly, in order to minimize the risk of selive
disclosure of non-public Material Information, ampuestions from investors regarding business
operations, strategy or financial results shoulddberred to management representatives.

REVIEWING ANALYST DRAFT REPORTSAND MODELS

It is the Company's policy to review, upon requestalysts' draft research reports or models. The
Company will review the report or model for the pase of pointing out errors in fact based on plyplic
disclosed information. It is the Company's poligghen an analyst inquires with respect to his/her
estimates, to question an analyst's assumptidhs éstimate is a significant outlier among thegeaaf
estimates and/or the Company's published earningsugce. The Company will limit its comments in
responding to such inquiries to non-material infation. The Company will not confirm or attempt to
influence, an analyst's opinions or conclusions\aiichot express comfort with the analyst's modet!
earnings estimates. To avoid appearing to endersmalyst's report or model, any comments provided
by the Company will be accompanied by an expresdaimer stating that the report was reviewed only
for factual accuracy.

DISTRIBUTING ANALYST REPORTS

Analyst reports are proprietary products of thelysts firm. Re-circulating or referring to a repdy

an analyst may be viewed as an endorsement by ¢ingp&hy of the report. For these reasons, the
Company will not provide analyst reports throughy aneans to persons outside of the Company,
including posting such Information on its websifehe Company may, however, distribute analyst
reports to its directors and senior officers to rtwrnthe communications of the Company and to &assis
them in understanding how the marketplace value€£tthmpany and how corporate developments affect
the analysis. Reports may also be provided to tmgany's financial and professional advisors in the
necessary course of business. The Company maypadst website a complete list, regardless of the
recommendation, of all the investment firms andlysts who provide research coverage on the

10
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Company. If provided, such list will not includeks to the analysts' or any other third party wielssor
publications.

FORWARD-LOOKING INFORMATION

Should the Company elect to disclose forward-logkinformation (FLI) in continuous disclosure
documents, speeches, conference calls, etc., tbwiiog guidelines will be observed.

1.

2.

The information, if deemed material, will be broadiisseminated via news release, in

accordance with this disclosure policy.

A document containing FLI will contain:

(@) reasonable cautionary language identifying the &&Isuch, stating that actual results
may vary from the FLI and identifying material faxg that could cause actual results to
differ materially from a conclusion, forecast oojerctions in the FLI, and

(b) a statement of the material factors or assumptibias were applied in drawing a
conclusion or making a forecast or projection st the FLI.

A person making public oral statement containind $Hall also:

(@) make a cautionary statement that the oral statecoenins FLI;

(b)  state that the actual results could differ matbridtom a conclusion, forecast or
projection in the FLI and certain material factorsassumptions were applied in drawing
a conclusion or making a forecast or projectiorefiected in the FLI; and

(© state that additional information about the matdaetors that could cause actual results
to differ materially from the conclusion, forecastprojection in the FLI and the material
factors or assumptions that were applied in dravairmgnclusion or making a forecast or
projection as reflected in the FLI is containedaimeadily-available document or in a
portion of such a document and shall identify tdatument or that portion of the
document.

The information will be accompanied by a statentkat disclaims any intention or obligation on

the part of the Company to update or revise the Rlbether as a result of new information,

future events or otherwise, except as requiredalay Notwithstanding this disclaimer, should
subsequent events prove past statements abounhtimreads to be materially off target, the

Company may choose to issue a news release exggdaime reasons for the difference. In this

case, the Company will update its guidance on thieipated impact on revenue and earnings

(or other key metrics).

Notwithstanding the Company's disclaimer of angiibn or obligation to update or revise the

FLI, the Company will periodically assess whetheevipus statements of FLI should be

replaced by new FLI.

When material FLI is presented in written commutiaes, including in any document filed with

on the System for Electronic Document Analysis &wetrieval (“SEDAR”) or posted on the

Company’s website or contained in marketing malgrthe Company will discuss in its MD&A

() events and circumstances that occurred duhegécent financial period that are reasonably

likely to cause actual results to differ materidhgm previously released material FLI, including

the expected differences and (ll) any decision madehe financial period to withdraw

11
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previously disclosed material FLI, including thecttars that led to the decision, and
identification of any underlying assumptions thiag ao longer valid.

The Company generally will not provide financialidance or information which constitutes Financial
Forward Looking Information (as defined below). Haxer, if Financial Forward Looking Information
is provided then, in addition to observing the gahguidelines set out above, the Company will:

(@) only disclose Financial Forward Looking Informatithrat:

0] is limited to a period for which the informationtime Financial Forward Looking
Information can be reasonably estimated; and

(i) uses the same accounting policies the Company expecuse to prepare its
historical financial statements for the period gedeby the Financial Forward
Looking Information;

(b)  state the date management approved the FinanaiadaFe Looking Information, if the
document containing the Financial Forward Lookinfptmation is undated;

(© include disclosure that explains the purpose of fhieancial Forward Looking
information and cautions readers that the inforamatnay not be appropriate for other
purposes; and

(d) disclose in its MD&A material differences betweenual results and previously released
material Financial Forward-Looking Information ftire period covered by the MD&A,
including details on differences for material indival items, including assumptions.

“Financial Forward Looking Information” means infoation (i) about prospective results of operations,
financial position and/or cash flows, based on meggions about future economic conditions and
courses of action, and not presented in the foahathistorical balance sheet, income statemenasin
flow statement or (ii) about prospective result®pérations, financial position and/or cash flobhassed

on assumptions about future economic performandeaurses of action, and presented in the format of
a historical balance sheet, income statement or ft@s statement.

MANAGING EXPECTATIONS
The Company will provide regular public dissemioatof quantitative and qualitative information that
should enable analysts to prepare estimates thahdine with the Company's own expectations. The

Company will not confirm, or attempt to influenaa analyst's opinions or conclusions and will not
express comfort with analysts’ models and earresgsates.

If the Company has determined that it will be réjogr results materially below or above publicly dhel
expectations, it will disclose this informationamews release.

DISCLOSURE RECORD
The Company will maintain a file containing all dissure documents prepared by the Company in

accordance with the retention periods containethis disclosure policy. The Office of the Corporate
Secretary will maintain continuous disclosure doeata and material. The Investor Relations group

12
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will maintain any transcripts or tape recordingscohference calls, and documentation in connection
with debriefings following conference calls, megsnwith investors and analysts and public speeches.
The stakeholder relations and communication grodjpmaintain documentation related to any other
public speeches governed by this disclosure policy.

RESPONSIBILITY FOR ELECTRONIC COMMUNICATIONS

This disclosure policy also applies to electromsenenunications. Accordingly, officers and personnel
generally responsible for written and oral publicsctbsure are also responsible for electronic
communications.

The Vice President, Communications & Corporate iéfand Vice President, Investor Relations are
responsible, together with the Corporate Secrefarymonitoring all Company information placed on
the website to ensure that it is accurate, complgig¢o-date and in compliance with relevant se|gi
laws. Designated spokespersons shall be resporfsibleesponses to electronic inquiries, including
without limitation, enquiries received via e-malge Company website or through social media. Only
public information or information which could otlése be disclosed in accordance with this disclesur
policy shall be utilized in responding to electioimquiries.

The Committee must approve all links from the Conypwebsite to a third party website. Any such
links will include a notice that advises the reatlat he or she is leaving the Company's website an
that the Company is not responsible for the costefthe other site.

All data posted to the website, including text andiovisual material, shall show the date such nahte
was issued. Any material changes in information tibesupdated immediately. The Investor Relations
group will maintain a record of the date that Metemformation is posted and/or removed from the
investor relations website. The minimum retenticrigd for material corporate information on the
website shall be two years.

Disclosure on the Company's website alone doesaomtitute adequate disclosure of information that
is considered non-public Material Information. Adisclosure of Material Information on its website
will be preceded by the issuance of a news release.

In order to ensure that no undisclosed Materiabrimftion is inadvertently disclosed, employees and
directors of the Company are prohibited from p#tting in social media or other internet-based
discussions on matters pertaining to the Compauyisities or its securities. Employees who enceunt
a discussion pertaining to the Company should advie Vice President Communications and
Corporate Affairs immediately so the discussion rnaynonitored.

During a public offering of equity or debt seclestiby Emera, the Company website will be reviewed t
ensure that no material posted on the site coniaiiesmation that is inconsistent with the relevant
prospectus and that none of such material coultbhstrued as publicly offering the securities iadmh

of applicable laws. Furthermore, the prospectusmal be posted on the Company's website withaait th
prior approval of Emera's legal department.
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INVESTOR RELATIONS INFORMATION ON EMERA'S WEBSITE

The Vice President, Investor Relations and the dtoreRelations Manager are responsible for updating
and maintaining the investor relations section wiea's website.

Investor relations material shall be contained inith separate section of the Company's website and
must not be comingled with any sales and markedimgromotional materials regarding the Company.
The investor relations page shall include a ndties advises the reader that the information postzsi
accurate at the time of posting, but may be sudeséy subsequent disclosure. The investor rekation
page shall include a description of the type obiinfation posted on the investor relations pagenef t
Company's website and the archiving and retentabicips.

The following information must be included on then@pany's website:

€)) material newseleasesguarterlyandannual financiastatementandrelated MD&A, the
annualinformation form, management information circufded on SEDAR;
and

(b) investor presentation materials, and where avai|dinks to transcripter web replays of
shareholdemeetings, public analysts’ meetingmnferences, and quarterly results

The investor relations page must contain an e-hm&ilto the Company's Investor Relations department
to facilitate communication with investors.

Information required to be included on the investdations page should be posted promptly following
the occurrence of the event requiring such inclusioformation contained on the investor relations
page will be identified by the applicable datetsfposting and should be archived when it is hgéon
current.

The following retention periods must be observediriformation on the investor relations page of the
Company website:

(@) news releases and links to webcasts must be rdt&mea period of not less than one
year from the date of issue;

(b)  quarterly financial statements must be retainecédress than two years;

(c) annual financial statements must be retained fotass than five years; and

(d)  other information must be retained for not lessttveo years.

CRISIS COMMUNICATIONS

The possibility exists that an event, which couddgerceived as critical by the investment community
cannot be predicted and may occur at any time. répgre for a possible crisis, the Investor Relation
group, in collaboration with the Communications groand in accordance with the Charter of the
Company’s Crisis Management Team (“CMT"), will watkrough the CMT to establish a response to a
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possible crisis and will maintain a list of phongmbers and addresses of key individuals that meist b
contacted during a crisis, such as analysts, kekeps, large institutional shareholders, strategic
partners, government officials, and key customers suppliers. A list of home phone numbers for the
Company's senior management team and the membirs Gbmmittee will also be maintained.

Employees will be informed of and updated regardhng crisis through meetings and timely e-mails.
Employees will be reminded that they must not talkny outside individuals about the Company or the
crisis, including any media or investment commumégresentatives, unless express approval has been
granted by the Company.

Individuals who are responsible for Company commaitmons during a crisis will meet with the CMT
on a daily basis to ensure that the informatiomdpetommunicated is accurate and consisient
accordance with the Charter of the Company’'s CMT.

While it is normally the Company's position to mespond to rumours in the marketplace, it may be
important that the Company do so in the case aisésc This should be done with news releases and
other tools to ensure that the response is accaratewidely disseminated. Questions on rumours by
individuals should not be answered unless thatinébion is publicly available or non-material.

COMMUNICATION AND ENFORCEMENT

New directors and officers will be provided witttapy of this disclosure policy. This disclosureipyl
will be posted on the Company's website and all leyg@s will be advised of the existence of this
policy, its importance and the Company's expeatatiat employees will comply with the policy. This
policy will also be brought to the attention of athployees on an annual basis.

Any employee who violates this disclosure policyyniace disciplinary action up to and including
termination of his or her employment with the Compavithout notice. The violation of this disclosure
policy may also violate certain securities lawsit lappears that an employee may have violated such
securities laws, the Company may refer the matténé appropriate regulatory authorities, whichldou
lead to penalties, fines or imprisonment.

OFFICE OF THE CORPORATE SECRETARY

DATE: FEBRUARY 15, 2019

APPROVED BY BOARD OF DIRECTORS
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